Human Rights and Non-Discrimination

Florida Academy is committed to equal opportunity education and is guided in philosophy and
practice by the principle that individuals will not be treated differently based on race, creed,
religion, sex, age, national origin, disability, sexual orientation, or marital status. Florida
Academy seeks to ensure that legitimate and reasonable access is available to all students and
staff. Florida Academy complies with Title VI and VII of the Civil Rights Act of 1964, as
amended; the Civil Rights Act of 1991, Executive Order 11246, as amended; Title IX of the
Education Amendments of 1972, as amended; Section 504 of the Rehabilitation Act; and The
Americans with Disabilities Act of 1990. Florida Academy endeavors to provide reasonable
accommodations to qualified students with disabilities. Please see the Florida Academy ADA
Handbook for additional information. Florida Academy is an Equal Opportunity Employer.

ADA Compliance Coordinator: Title IX Compliance Coordinator:
Todd Clark (239) 489-2282 ext. 113 Lisa LeClaire-Odar (239) 489-2282 ext. 103
president@florida-academy.edu eddirector@florida-academy.edu
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